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The World’s 
#1 Job Site



Indeed is available in over

60 languages in 28 countries;

covering 94% of global GDP



200 million 
global unique visitors per month 



16 million 
jobs on Indeed



Who we are - Indeed BI

About 
Indeed’s 
BI Team



New BI Teammates 
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Our team spans across Indeed’s offices



20 of 42
BI Analysts at Indeed are women



21 of 42
of BI Analysts at Indeed are people of color





Philosophy     Computer Science     Marine Biology          
     
      Political Science      Psychology     Economics     Physics   

Finance     Sociology     Business     Engineering     

      Mathematics     Spanish     Aerospace Engineering

Statistics     Business Analytics     Linguistics     Japanese



Our skills/ tools





How’d we do it?



Here are our 3 tips for 
hiring a diverse and 
productive BI Team



1. Showing is better than telling

2. Twenty eyes are better than two

3. Different is better than exact 



1. Showing is better than telling

2. Twenty eyes are better than two

3. Different is better than exact 



Have you ever met a 
candidate who “embellished” 
their résumé? 



Résumés tell, 
they don’t show



What are the skills someone
would need to do this job
effectively? 

Design your interviews to
showcase those skills. 
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BI Analyst



Explaining 
results

Knowledge of 
statistics

Gathering 
project 
requirements

Programming 
and cleaning 
data

Finding and 
exploring data Understanding 

data limitations



How does the candidate
show us these skills? 



Homework assignment as initial screen 



Roleplay for requirements gathering



Dive into actual data on our site



Programming exercise



Sometimes people with strong 
résumés…

...perform the worst! 
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Programming
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What does this person bring to the team 
that is exciting or different?



Different universities = different candidates



Does the candidate recognize their own 
limitations? 



1. Showing is better than telling

2. Twenty eyes are better than two

3. Different is better than exact 



Questions?
Clint Chegin & Robyn Rap

We are hiring!   www.indeed.jobs


